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Accessibility plan
Belvue School 
1. Aims
Schools are required under the Equality Act 2010 to have an accessibility plan. The purpose of the plan is to:

· Increase the extent to which disabled pupils can participate in the curriculum

· Improve the physical environment of the school to enable disabled pupils to take better advantage of education, benefits, facilities and services provided

· Improve the availability of accessible information to disabled pupils

Our school aims to treat all its pupils fairly and with respect. This involves providing access and opportunities for all pupils without discrimination of any kind.

The school has a very clear Equality Policy and practice which identifies the following principles:

· Ensuring equality is one of the fundamental aims and commitment of our school. We aim to create a positive climate and environment in which to work, in so doing provide and encourage good working relations amongst all staff, students and any others involved in the school community.

· Equality means that all individuals affiliated to the school should have equal access to the range of educational, professional and social experiences available within the school, regardless of race, religion, gender, sexual orientation, disability, socio-economic and cultural background.

· To respect and celebrate the diversity of all who learn, teach and visit here and provide our students with a firm foundation that will enable them to fulfil their potential here and when they move on.

· Equality is the responsibility of everyone associated with the school.

· Promoting equality involves focusing on each person's individual needs and reinforces the previously celebrated ‘Every Child Matters’ agenda.  

· The statement 'Equal and Fair Treatment for All' and ‘Black Lives Matter’, represents the ethos of equality at Belvue School.

· To not tolerate harassment/bullying of any kind and to challenge and confront any inequality or discriminatory behaviour, comment or gesture used by students or colleagues which could be construed as being against the ethos of ‘Equal and Fair Treatment for All' and Black Lives Matter, immediately.

The plan will be made available online on the school website, and paper copies are available upon request.

Our school is also committed to ensuring staff are trained in equality issues with reference to the Equality Act 2010, including understanding disability issues.

The school supports any available partnerships to develop and implement the plan. As part of the Ealing Learning Partnership and Ealing Services for Pupils with Additional Needs we use these partnership to provide monitoring, advice and challenge when appropriate.
Our school’s complaints procedure covers the accessibility plan. If you have any concerns relating to accessibility in school, this procedure sets out the process for raising these concerns.

We have included a range of stakeholders in the development of this accessibility plan, including pupils, parents, staff and governors of the school.
2. Legislation and guidance
This document meets the requirements of schedule 10 of the Equality Act 2010 and the Department for Education (DfE) guidance for schools on the Equality Act 2010.

The Equality Act 2010 defines an individual as disabled if he or she has a physical or mental impairment that has a ‘substantial’ and ‘long-term’ adverse effect on his or her ability to undertake normal day to day activities. 
Under the Special Educational Needs and Disability (SEND) Code of Practice, ‘long-term’ is defined as ‘a year or more’ and ‘substantial’ is defined as ‘more than minor or trivial’. The definition includes sensory impairments such as those affecting sight or hearing, and long-term health conditions such as asthma, diabetes, epilepsy and cancer.

Schools are required to make ‘reasonable adjustments’ for pupils with disabilities under the Equality Act 2010, to alleviate any substantial disadvantage that a disabled pupil faces in comparison with non-disabled pupils. This can include, for example, the provision of an auxiliary aid or adjustments to premises.

This policy complies with our funding agreement and articles of association.

3. Action plan
This action plan sets out the aims of our accessibility plan in accordance with the Equality Act 2010. 

	Aim
	Current good practice

Include established practice and practice under development


	Objectives
State short, medium and long-term objectives
	Actions to be taken
	Person responsible
	Date to complete actions by
	Success criteria

	Increase access to the curriculum for pupils with a disability
	Our school offers a differentiated curriculum for all pupils.

We use resources tailored to the needs of pupils who require support to access the curriculum.

Curriculum resources include examples of people with disabilities.

Curriculum progress is tracked for all pupils, including those with a disability.

Targets are set effectively and are appropriate for pupils with additional needs. 
Work with specialist teachers e.g. Teacher for the Visually Impaired
The curriculum is reviewed to ensure it meets the needs of all pupils.
Use of IT e.g. communication in print
	To ensure that a good working relationship is maintained between therapists and the school to ensure that all pupils have the appropriate equipment and resources to access the curriculum
Develop further the use of IT to support curriculum access through the use of reading pens, dragon and other software and technology as it becomes available 

All curriculum documentation is reviewed to ensure that it captures appropriately  our community

	Vertical tutors to ensure who they need to contact at ESCAN for advice e.g. name and number of the visual impaired teacher and their role and responsibility 
	SOS
	Sept 24
	All staff aware of the role of therapists in supporting pupils in school 

	Improve staffs use of Makaton 
	All staff are currently aware of Makaton and its importance as a communication aid
	All staff to attend Makaton training as part of their weekly CPD
	Include in CPD schedule
Ensure annual revisiting of Makaton to maintain staffs skill set 
	SaLT team
	On going 
	All staff competent with Makaton signing to support all learners effectively in the classroom

	Improve the delivery of information to pupils with a disability

	Our school uses a range of communication methods to ensure information is accessible. This includes:

· Internal signage

· Large print resources

· Makaton 
· Induction loops
· Assistive technology
· Pictorial or symbolic representations
· Large diaries 
	To ensure that all staff are competent in the use of Makaton to level 5
Developed the use of the web-site to upload educational videos for pupils made by our pupils e.g. putting on your bicycle helmet, crossing the road, haling a bus 
	Organise Makaton training for all staff to Level 5
Web-site has a range of videos to support learning for pupils 


	SLT
	
	All pupils have access to the communication aid they require and is supported by staff to engage effectively with that intervention/s


4. Monitoring arrangements
This document will be reviewed every 3 years, but may be reviewed and updated more frequently if necessary. 

It will be approved by Senior Leadership Team.
5. Links with other policies

This accessibility plan is linked to the following policies and documents:

· Risk assessment policy

· Health and safety policy

· Equality information and objectives (public sector equality duty) statement for publication
· Special educational needs (SEN) information report
· Supporting pupils with medical conditions policy
Appendix 1: Accessibility audit

	Feature


	Description
	Actions to be taken
	Person responsible
	Date to complete actions by

	Number of storeys
	Main school on two level
Ken Acock on two levels 
	New two storey building fitted with lift
	PM
	completed

	Corridor access
	All corridors are sufficiently wide to enable a wheelchair user
	None at present
All corridor kept clear of obstacles  
	
	Completed /on going 

	Lifts
	One installed in the new building 

One at Ken Acock
	Ensure staff are adequately trained in the evacuation procedures 
Training in the event of a failure
	PM
	Completed and on going

	Parking bays
	Disabled Parking bays allocated on both sites
	Ensure they are used appropriately 
	Premises and  reception staff
	On-going

	Entrances
	One main entrance on each site 
	New control system for new reception area at Belvue and entrance gates
Entrance gates and doors maintained annually 
	PM
	Completed  and ongoing 

	Ramps
	Ramps to all parts of the school however they are ‘add ons’
Ken Acock site is fully accessible 
	New building to be completely accessible.  Landscaping of the playground to include integrated ramps where required.  All outside areas accessible.
	PM
	completed

	Toilets
	Disabled toilets on both sites 
	All installed and up and running 
	PM
	Ongoing maintenance as required

	Reception area
	Reception area at both sites, fully accessible

	New buildings with a fully accessible reception area
Kept clear of obstacles 
	Head
	Completed

On going 

	Internal signage
	
	Regularly updated as required 
	PM/SBM
	On going 

	Emergency escape routes
	Good – emergency escapes from all rooms easy and accessible.  School can evacuate the entire building within 2 minutes
Ken Acock – good emergency escapes, building can be evacuated within two minutes
	Regular evacuation practices undertaken – half-termly 

	Head/PM
	On going 
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